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Responsibilities:

All BAU's Academic Colleges, Administrative Units,
Scientific Centers
Development and Quality Assurance Center
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Elimination any discrimination based on race, color, sex, religion, political opinion,

national extraction, age, disability.

2- | Providing safe, supportive and non-discriminatory learning environment and
workplace.

3- | Ensuring equal opportunities for everyone and a fairness in all aspects of employment

which include engagement, training, assessing performance, compensation and
benefits.

Related Procedures:

No. | Procedur - : e
1- | Providing a safe, supportive, and non-discriminatory learning environment and
workplace.
2- | Issuing legislation and instructions to prevent any discrimination
3- | Providing training at all levels of the organization.
4- | Monitor and quantify the progress to identify exactly what improvements have been
made.
5- | Addressing complaints, handle appeals
6- | Building Job classification systems and pay scale structures.
7- | Spreading the culture of diversity and accepting the other.
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